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Contract and payroll management 

The Payroll Advisor, a leading payroll company in the Netherlands, offers a professional 
employed solution in the Netherlands. Our core business is managing contractors' 
salaries, and our diligent and experienced team brings you a high-quality service to beat 
your expectations. 

We aim to enable individuals who wish to operate in the Netherlands with the benefits 
and status of an employee. And, at the same time, help Dutch companies to engage 
professional workers temporarily in a compliant and efficient manner without risk. 

Recent Developments 

Until 1 st January 2016, the freelancer and self-employed professionals could obtain a 
Declaration of Independent Contractor Status (Verklaring Arbeidsrelatie, VAR). This 
certificate was specific proof that there was no employment relationship between the 
worker and the end-client. Since then, the Dutch authorities have agreed with the 
Unions that the contractor and end client agree (Model Agreement). The Model 
Agreement sets out that the parties do not intend there to be an employment 
relationship between them, and this is borne out in practice. 

The Model Agreements, introduced by the current Employment Relations Deregulations 
Act (DBA), will be replaced on January 2020. The proposed new system will be stricter as 
the Tax and Customs Administration intends to penalise heavily any fictitious self- 
employment or bogus self-employment arrangements. 

Unless a worker is genuinely and demonstrably self-employed, becoming an employee 
of a temporary workers agency, such as our company is the only option. 

Contact us 


Work and Residence Permits 


If you are a non-EU national, you will require a work permit to work in The Netherlands. 

There are many types of work permits, but the fastest way is through the Highly Skilled 
Migrant (KMR) scheme. 


TPA is authorised and able to file applications based on the KMR scheme which allows 
non-EU nationals to work in the Netherlands under a residence permit rather than a 
work permit. There are certain conditions of salary and education to meet. 
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To come to the Netherlands, an entry visa, a Provisional Residence Permit (MW), is 
required. TPA will apply for an MW and a residence permit at the same time, and this 
process is called the "Entry and Residence Procedure" (TEV). 

The 30% Ruling 

The 30% reimbursement ruling, better 

known as the 30% Ruling, is a tax advantage for highly skilled migrants moving to the 
Netherlands for a specific employment role. The employer can apply a tax and social 
security-free allowance of 30% of earnings that would otherwise be taxable, subject to 
certain conditions. 

The Payroll Advisor and the 30% Ruling 

TPA will apply for the 30% Ruling if you qualify. We will use the Ruling when we have 
obtained it, and we will run your payroll retrospectively so that you receive the tax 
advantage from the start. The essential criteria to meet for the 30% Ruling are that you 
lived outside the Netherlands before you took up the position and that your salary 
exceeds a specified figure. 

Contact us 
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